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About this Report

Dalipal Holdings Limited (the “Company”, “we"”, “us” or “our”) and
its subsidiaries (collectively referred to as “the Group”) are pleased
to publish their seventh Environmental, Social and Governance
("ESG") report (the “Report”), which provides an overview of the
material ESG issues affecting the Group’s operations and related
management measures. This report aims to enhance stakeholders’
understanding of the Group's sustainability goals and strategies, and
to disclose ESG key performance indicators and future development
directions, so as to further promote the coordinated development of
business, environment and social responsibility.

Reporting Period and Scope

This report presents the Group’s ESG measures and performance
for the period from 1 January 2025 to 31 December 2025 (the
“Reporting Period”).

The reporting scope in this report is consistent with the 2024
Annual Report, and in view of the contribution to the Group’s
revenue, it covers all subsidiaries of the Group in Hong Kong and
Hebei Province, the People’s Republic of China (the “PRC"), whose
core business is mainly engaged in the research and development,
production, technical services and sales of high-end oil and gas
pipes, new energy pipes and special seamless steel pipes, etc.

The Group will continue to assess the impact of its business on key
ESG aspects and update this report.

Reporting Guidelines

In order to provide stakeholders with a clearer understanding of the
progress and direction of the Group’s operations and sustainable
development, this report is prepared in accordance with the
mandatory disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Guide"”) and its “Comply or
Explain” provisions as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Main Board of Securities (the “Listing
Rules”) of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). In addition to meeting the compliance requirements,
the Group has also identified a number of material key performance
indicators to provide additional supplemental disclosures, which
are detailed in the text of the report and summarised in Appendix
1 Key Performance Index. For ease of reading, readers may refer to
the Index to Appendix C2 of the Listing Requirements of The Stock
Exchange of Hong Kong Limited in Appendix 2: Index to Appendix
C2 "Environmental, Social and Governance Reporting Guide” for an
in-depth reading of this report.
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In compiling the process, the Group adhered to the following four

reporting principles:
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The principles require
that the issues covered in
the Report should reflect
significant economic,
environmental and social
impacts of the Group,

or be in a scope that
affects the stakeholders’
evaluation and decision-
making.
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The Group uses

various communication
channels to understand
stakeholders’
expectations of the
Company in terms of
sustainable development,
so as to identify key issues
of importance to the
Group. During the year,
the Group conducted

a stakeholder survey to
rearrange the materiality
of key issues.
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The principles require that
the Report should disclose
KPIs in a measurable
manner.
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The data in this report is
disclosed and calculated
in accordance with the
requirements of the
ESG Guide, Appendix 2:
Reporting Guidance on
Environmental KPIs, and
Appendix 3: Reporting
Guidance on Social KPIs
to disclose the Group’s
environmental and social
KPIs in a quantifiable
manner wherever
possible.
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The principles require
that the Report should
reflect the sustainability
performance of the
Group as a whole in an
unbiased manner.
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The Group impartially
presents environmental,
social and governance
issues that significantly
impact the Group'’s
business, including the
achievements, impacts,
challenges, etc., and
formulates a response
plan.
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The Principles require that
the Group should confirm
that the methodologies
for preparing the ESG
reports are consistent
with those used in
previous years, and state
any revised reporting
methodology or key
performance indicators,
or indicate other relevant
factors that

may affect meaningful
comparisons.
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The scope of the Report
is consistent with the
Report presented in

the previous year, and
the use of consistent
statistical methods allows
for meaningful future
comparisons of ESG

data. If the methodology
used and the scope of
the report are changed,
we will explain it in the
notes for stakeholders’
reference.
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Access to the Report

This report has been prepared in both English and Chinese and
uploaded to the Stock Exchange and the Company’s website
(http://www.dalipal.com). If there is any conflict or inconsistency
between the Chinese and English versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any questions or comments about this
report or our environmental and social policies and performance,
please feel free to share your comments and suggestions with us at
ir@dalipal.com.

About the Group
Company Profile

Dalipal Holdings Limited is an international company primarily
engaged in investments in high-end intelligent manufacturing and
green manufacturing. The Company was listed on the Main Board
of the Hong Kong Stock Exchange in 2019. Founded in 1998 in
Cangzhou, Hebei Province, the Group has gradually developed into
a high-end manufacturing enterprise integrating materials research
and development, production, rolling, pipe-end thickening, heat
treatment and threading processing.

Leveraging its strong technological capabilities, the Group has
been recognised as a National High-tech Enterprise, a National
Green Factory, a National Industrial Carbon Peaking “Front-
runner” Enterprise, and an Innovation-driven Leading Enterprise
in Hebei Province. The Group has also obtained recognition for
multiple provincial-level R&D and technological innovation centres,
demonstrating its industry-leading position in energy conservation,
emissions reduction and technological innovation.
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In terms of operational strengths, the Group has established an
intelligent production system centred on the circular economy.
It operates smart production lines for billet manufacturing using
scrap metal as the primary raw material, petroleum pipe rolling,
pipe-end thickening, heat treatment, and specialised petroleum
pipe processing, as well as an intelligent turnover warehouse for
petroleum pipes. This enables full-process information connectivity
from raw materials to end products and real-time online monitoring
of product quality throughout the manufacturing process.

The Company is principally engaged in the research and development,
production, technical services and sales of high-end energy pipes and
specialised seamless pipes. Its products feature a diverse structure and
wide range of applications, supporting energy exploration, extraction
and transportation in sectors such as petroleum, natural gas and shale
gas, as well as the manufacturing of new energy equipment.
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Corporate Culture

The meaning of Dalipal

= 344
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"3 1" is the Chinese interpretation of “Dalipal”, and “Dalipal” [ /7% |2 Dalipal |#)# &4 - il Dalipal IR
is derived from the recombination of the English words “Darling” B & X B[ Darling | (& &) A Pal | (BH) 1
(intimate) and “Pal” (partner), which translates as “intimate EIH44 @ ZA[HZHEME]

partner”.

Serve the society

EOBME

Serve customers diligently

H BEP

Benefit employees

T EBH

Corporate Mission
= 3dn)

Corporate Philosophy

Corporate Purpose

TERE

Corporate Spirit

I

Corporate Ethics
RBEE
Core Values

AN ELEE 2

While pursuing growth, the Company actively fulfills its social responsibilities, ensuring
that its achievements benefit society.

AREENAR - BERTHERM  SRRMAKRB/LEER -

It is fully committed to creating value for customers, earning their trust through
competitive products and strong, efficient services.

E2NREFAEEE  UABFINER BENNEMRE - mEEFERE -

The Company’s development brings widespread benefits to employees, shareholders,
and partners alike.

DRBERET - RE - AEBHSLESS -

Strive for Excellence, Build a Century-Old Enterprise
Bl—m - MAEF

Promote a Culture of Excellence, Pursue Innovation,
Stay Market-Oriented, and Drive Sustainable Development

X FERIFTEE
iR BERERS

Creating Value, Creating Opportunities,
Innovative Development, Creating Harmony

BlEEE AlEKeE
BIFTEE  BUIEAG

Unyielding Determination, Self-Improvement,
Pursuit of Excellence, Meticulous Attention to Detail

BRTE BHARK
—HE RBERE

Integrity, Honesty, and Transparency
WEEE NFEASE
Respect, Integrity, Teamwork, Innovation

BEHE EBEH
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Sustainability Governance
ESG Management

The Group is committed to deeply integrating the concept of
sustainable development into its corporate strategy and daily
operations, and to establishing a comprehensive ESG development
framework. In response to national policies, international standards
and the compliance requirements of the Stock Exchange, we
closely align ESG management with our business operations. By
benchmarking against industry best practices and conducting in-
depth analysis of potential challenges, the Group continuously
optimises its ESG indicator system and management approach.

In terms of governance structure, the Group strictly complies with
the Listing Rules of the Stock Exchange and relevant laws and
regulations, and has established a governance system with clearly
defined roles and responsibilities. Since 2022, the Group has
implemented a management structure that combines “centralised
oversight with tiered management,” establishing a top-down
management mechanism led by the Board of Directors. This
structure ensures the effective implementation of ESG strategies
across all business operations and safeguards the Group’s stable and

compliant operations.
The Board
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Board Diversity
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Percentage of executive directors (%) o)
BITERGL 5 5 . 6 A)

Percentage of non-executive directors (%) (o)
IEITES(NL 1 1 . 1 A)

o i

/Percentage of (o)
male directors (%) 88 . 9 /0

SMESGL

Percentage of 0

female directors (%) 1 1 . 1 /0
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Percentage of independent non-executive directors (%) (o)
B SERITE SN 3 3 . 3 /O
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Lead in identifying, evaluating, and defining the ESG-related risks and opportunities of the
Group;

o YRR - FTAL T A S BRI ESGAR B R AHS
The Board . Reyiew anql approve ESG management policies, strategies, priorities, and goals; and
20910 o @3 HUEESGEIRFE - K - MAMBRE R
EFw e Convene regular meetings to oversee and discuss ESG-related matters, ensuring the establish-
ment of appropriate and effective ESG risk management, internal controls, and improvement
systems, to formulate effective risk response plans and practice the concept of sustainable
development.
o T"EHBMEREE  FRESGHEBAEER - WRRRFEE RITZBMMESGRRERE « A
HEZERNEGHE - UHET 2 ARNREREL S ERAFERRES -
e Schedule regular meetings to maintain the effectiveness of ESG management practices within
_O the Group;
SO®M . Frmiien LB AEEMESGER SRR
L) e Report to the Board after meetings to elevate and ensure high standards of ESG management
ESG within the Group;
Commitiee  ® REZEMESSER - LIRS ARRAEENESCEIRHET SEET |
ESGEEe e Review the Group's objectives, strategies, risks, opportunities, measures, policies, manage-

ment guidelines, and routines related to ESG, and provide recommendations to the Board;
HIE RARa AN B A HESGH B AR - SREK - by - #B  FiE - BUR - BEAHKER
WHEEGREER
Supervise the Group’s progress towards ESG-related objectives and monitor the Group’s
performance and make recommendations to the Board regarding the necessary actions to
enhance the performance;
EBAEEMESGHERA B ENERBARERAEENKE - WHIRAEEREAFRI
WITBIMESSIREER
Review, evaluate, and verify the accuracy and significance of disclosures and disclosure
processes within corporate governance reports and ESG reports based on reporting principles;
gﬁﬁ%%ﬂﬂ%% CEAHME IR B EE RS RESGIRENHKE - KRB BIZAERIEA
0h | .
T
Ensure the Group has appropriate and effective ESG risk management and internal control
systems, supervise and review ESG trends and related response plans; and
BRASEABEEMERNESGRKREEMADEIE RS - BB MRFIESGHEZ R IBRIfEY
TR K
Review and monitor the training and ongoing professional development of the group’s
directors and senior management (including training and ongoing professional development
related to ESG and corporate governance).
B RERAEEEENEREBABRINHFEEXRER (RIEEESGREEEIRIEHN
B RISEHEERR) ©
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ESG
Working
Group
ESGL{E/N4E

Formulate ESG-related policies and action plans;

AR 483 EESGABRAE SR AT ENRT &

Manage ESG-related risks and opportunities within the Company;
EIE A RIESGHE AR e o i

Drive the implementation of ESG-related initiatives; and
HEEESGIRBSE BIRHANTT © &

Collect, organize, and compile the ESG report of the Company.
Wiks - BIBRAREIA RESGHRE ©
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